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Course Description 
This advanced, 3-hour on-demand workshop is intended for psychologists familiar with the MMPI 
instruments and interested in learning about conducting diversity-sensitive assessments with the latest 
version, the MMPI-3. The workshop will include a brief overview of the MMPI-3, a review and discussion of 
literature pertaining to use of the MMPI instruments with members of various demographic groups in the 
United States, a review of cross-national adaptations of the MMPI instruments, and recommended best 
practices for diversity-sensitive assessment with the MMPI-3. Case studies will illustrate diversity-sensitive 
assessment with the MMPI-3.   
 
Learner Outcomes  
After completing this learning track, the participants will be able to: 
 

1. Examine the research literature on use of the MMPI instruments with members of various 
demographic groups in the United States 

2. Evaluate updates to the MMPI-3 that make it more suitable for diversity-sensitive assessments 
3. Analyze cross-national adaptation of the MMPI instruments 
4. Apply best practices for conducting diversity-sensitive assessments with the MMPI-3 
5. Interpret MMPI-3 protocols following standard interpretation procedures and considerations for 

diversity-sensitive assessment 
 
Time-Ordered Agenda  

 45 minutes Brief Overview of the MMPI-3 

15 minutes Diversity-Sensitive Assessment 

72 minutes Relevant MMPI Literature and Adaptations 

38 minutes Case Illustrations 

 
About the Presenter 
 
Yossef Ben-Porath is professor of psychological sciences at Kent State University. He received his doctoral 
training at the University of Minnesota and has been involved extensively in MMPI research for nearly 40 
years. He is codeveloper of the MMPI-3, MMPI-2-RF, and MMPI-A-RF and coauthor of test manuals, books, 
book chapters, and articles on the MMPI instruments. Former editor-in-chief of the journals Assessment and 
Psychological Assessment, Dr. Ben-Porath is a board-certified clinical psychologist (American Board of 
Professional Psychology-Clinical) whose clinical practice involves supervision of assessments at Kent State’s 
Psychological Clinic, consultation to agencies that screen candidates for public safety positions, and 
provision of consultation and expert witness services in forensic cases. 



 
Disclosure 
 

Financial: Yossef Ben-Porath, PhD, ABPP, is a paid consultant to the MMPI publisher, the University of 
Minnesota Press, and its distributor, Pearson. He receives research funding from the University of 
Minnesota Press. As coauthor of the MMPI-2-RF and MMPI-3, Dr. Ben-Porath receives royalties on the sales 
of test materials and scorings. 
 

Nonfinancial disclosure: There are no relevant nonfinancial relationships to disclose. 
 

Pearson Assessments, the sponsor of this webinar, develops and distributes assessments and intervention 
tools for speech-language pathologists, occupational therapists, and psychologists. Course information will 
only include information that pertains to the effective and appropriate use and interpretation of the 
Minnesota Multiphasic Personality Inventory-3 (MMPI-3) distributed exclusively under license from the 
University of Minnesota by NCS Pearson, Inc. Other assessments published by Pearson may be referenced 
during this session. 
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Assessment of Learning Outcomes 
Continuing Education certificate requires 75% to pass the knowledge check questions. 
 
Qualified Professional Enrollment | Add to cart for price: US Canada 
Enrollment for qualified professionals includes 1 year of access to the 3-hour on-demand learning track.  
Attendees need to meet our Level C qualification.  
 
Attendance Requirements 
Pearson maintains responsibility for this program and its content.  
Full attendance is required to receive a Continuing Education certificate—partial credit is not awarded. 
Participants must complete the on-demand learning track as well as complete the program assessment. 
 
Cancellation and Refunds 
Full refunds will be allowed if the curriculum has not been started. After curriculum status changes to “in 
progress,” refunds are not allowed.  
 
CE Contact Information 
NCS Pearson, Inc.  
927 E. Sonterra Blvd. Suite 119 
San Antonio, TX 78258 
ClinicalTraining@Pearson.com 
 
Accommodation  
Pearson will make accommodations in accordance with the Americans with Disabilities Act (ADA). Closed 
captioning and voiceover are provided for on-demand sessions. 
 
Complaint Resolution 
If a registrant feels that a workshop was unsatisfactory for any reason, please contact the Workshop 
Coordinator at ClinicalTraining@Pearson.com. 
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About Pearson 
Pearson is the foremost provider of assessments for psychologists and other mental health professionals. 
Our reliable, well-validated tools assess child and adult personality, behavior, neuropsychology, 
ability/intelligence, speech and language, vocations, and biopsychosocial issues, leading to better insights 
and successful outcomes. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
MMPI is a registered trademark of the Regents of the University of Minnesota. 


