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Course Description 

This webinar will highlight the application in a healthcare setting of the new subtests and indexes available on 

the Wechsler Adult Intelligence Scale® (5th ed.; WAIS-5).  We will focus on specific clinical concerns commonly 

seen in healthcare environments where cognitive testing is utilized (e.g., cognitive impairment or decline, 

traumatic brain injury, neurological problems).   

 

Learner Outcomes 

After completing this learning track, the participants will be able to: 

1. Examine the rationale and application of new subtests on the WAIS-5  

2. Analyze the new subtests and indexes on the WAIS-5  

3. Describe how they can be used in practice 

4. Identify which indexes will be most useful among that patients that you support 

5. Demonstrate how to utilize the information provided by the new subtests and indexes to address clinical 

concerns common in a healthcare setting 

 

 

Time-ordered Agenda 
 

1:00 p.m. to 1:10 p.m. Overview of WAIS-5 

1:10 p.m. to 1:20 p.m. New subtests included in WAIS-5 and subtests that were removed from this version 

1:20 p.m. to 1:40 p.m. Subtests and indexes to address clinical concerns common in a healthcare setting 

1:40 p.m. to 1:50 p.m. New indexes on the WAIS-5 and the use in healthcare 

1:50 p.m. to 1:55 p.m. Additional considerations for cognitive testing of adults in a healthcare setting 

1:55 p.m. to 2:00 p.m. Q&A 

 

 

 

 

 

 

 

 



 
About the Presenters 

Patrick J. Moran, PhD is the Director of Sales for Government and Public Safety customers at Pearson Clinical Assessment.  

He has enjoyed a multi-dimensional career as a Clinical Psychologist in Oregon and Washington with over 38 years of 

experience in test publishing, clinical practice, and public education serving youth, adult, and older adult populations. He has 

served on the Board of Directors for the Oregon Psychological Association and the Oregon School Psychology Association. 

 

Dr. Rodin is a clinical neuropsychologist who majored in psychology as an undergraduate at Yale University and completed 

her PhD in clinical psychology at New York University. In 1994 she opened the Center for Attention, Learning, and Memory in 

Raleigh, through which she offered clinical assessment services and training for fellow professionals. Since November 2002, 

she has worked as an Assessment Consultant for Pearson Clinical Assessments. Her clinical interests include learning 

disorders, psychopharmacology, and the integration of scientific findings into public policy. 
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“Pearson is approved by the National Association of School Psychologists to offer continuing education for 
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Registration Link: https://pearson.zoom.us/webinar/register/WN_S-WAAyFSQWi1grGEO6xTkw 

 

Qualified Professional Enrollment  

Attendees need to meet our Level C qualification Attendees who are not seeking continuing education credit 

may receive a certificate of attendance. 

 

Attendance Requirements 

Pearson maintains responsibility for this program and its content. Full attendance is required to receive a 

Continuing Education certificate—partial credit is not awarded. No credit will be given to participants who 

are more than 10 minutes late at the beginning of the session or leave early. 

 

CE Contact Information 

NCS Pearson, Inc.  

927 E Sonterra Blvd., Suite 119 

San Antonio, TX 78258 

ClinicalTraining@Pearson.com 

 

Accommodation Requests 

Pearson will make accommodations in accordance with the Americans with Disabilities Act (ADA). If you 

require specific accommodations because of a disability, please email ClinicalTraining@Pearson.com at least  

five (5) calendar days before the session date so that appropriate arrangements may be made. 

 

Complaint Resolution 

If a registrant feels that a session was unsatisfactory for any reason, please email 

ClinicalTraining@Pearson.com 

 

About Pearson 

Pearson is the foremost provider of assessments for psychologists and other mental health professionals. Our 

reliable, well-validated tools assess child and adult personality, behavior, neuropsychology, ability/intelligence, 

speech and language, development, sensory, motor, vocations, and biopsychosocial issues, leading to better 

insights and successful outcomes. 

 

https://pearson.zoom.us/webinar/register/WN_S-WAAyFSQWi1grGEO6xTkw
https://www.pearsonassessments.com/professional-assessments/ordering/how-to-order/qualifications/qualifications-policy.html
mailto:Clinicaltraining@pearson.com
mailto:ClinicalTraining@Pearson.com
mailto:Clinicaltraining@pearson.com

